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What Matters

On March 24, young people converged on Washington, D.C., New York, Boston, and 797 other locations around
the globe. The March for Our Lives was organized by students from Marjory Stoneman Douglas High School in
Parkland, Florida, who brought their fight to the nation’s capital. They were not afraid to take on powerful forces.
The way I see it, they have met their own mortality and, perhaps, have been inoculated against intimidation
tactics. Their power does not depend on money, nor are they worried about being reelected. They have faced the
firing squad and, riveted by the randomness of their escape, they are hyperfocused on life. It is an advantage that
comes from absence: They have nothing to lose and everything to gain. I think of them as Obama’s children, the
legacy of a president’s thwarted efforts to implement gun control. These young people have knowledge, energy,
and social media savvy. Respecting the power of words has helped them rise to this moment of activism. Already,
they seem to be having an impact, but perhaps that is my wishful thinking.

The students of Parkland probably understand that there is irony in the name of the school where they have studied
history and democracy, where they have practiced debate and learned the value of the free speech principles they
made use of in D.C. I imagine they know quite a bit about Marjory Stoneman Douglas, who left behind a legacy
of activism herself when she died in 1999 at the age of 108. Her story was the focus of a Washington Post article,
noting the symbolism that is attached to her name.

Educated at Wellesley College, Douglas became a writer and journalist and took up causes including civil rights,
women’s suffrage, and the environment. Her exhaustive reporting for the Miami Herald revealed the intensifying
efforts of commercial developers to make extinct the vast acreage of the Everglades. Her book Voice of the River
describes a precious waterway, a unique natural environment whose loss would be tragic.

Douglas confronted corrupt powers that chose financial gain over the benefits of maintaining a pristine,
irreplaceable habitat. Environmentalists argue that her efforts led to restrictions that helped protect the
Everglades. But though she was relentless, Douglas was unable to totally defeat the dominant corporate entities
and governmental agencies whose focus on profits continued to drain the land of its ecological value. On the
eastern edge of a levee that was constructed to divert the natural water flow of the “river of grass,” the city of
Parkland was established. The students who marched against the gun lobby on March 24 probably know that

1 Contrera, J. At the March for Our Lives, you'll see her name again. But who was Marjory Stoneman Douglas?
Washington Post, March 22, 2018.

continued on page 4
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As we come to the end of another academic year that has been bursting with energy and ideas (and trainees!),
I am struck by what a fortunate position we find ourselves in. Experiencing a program or a class or a Thursday
night here, one would never guess that the value of thinking psychoanalytically is under question. But it is,
and with an increasing number of students responding to our outreach, we have a responsibility to them
(and to ourselves) to continue to look closely at who we are and what we are providing. Not only do we have
more voices in our midst, but they are louder and more organized and engaged.

As many of you know, we are about a year into our Strategic Plan revision process, and as you read this, many
members are involved in one of the following “think tanks”:

« From Individual to Group: Nurturing an Organizational Holding Environment
How can we use knowledge of group dynamics to promote open, respectful dialogue at all levels
of BPSI? How can we develop a culture in which we can passionately debate differences?

« Psychotherapy in a Psychoanalytic Context: Strengths, Challenges, Aspirations
How do we promote the principles of psychoanalysis in training and clinical practice where
analytic frequency is unlikely to occur?

+ Our Senior Members: Maintaining Connections, Addressing Needs, and Sharing
Their Wisdom What are the special concerns of senior members — professional wills,
retirement, continuation of teaching and supervision, community representation?

¢ Outside In, Inside Out: The Social World and Psychoanalysis How do we integrate an
understanding of social issues into psychoanalysis at BPSI? How do we build a bridge between
our psychoanalytic selves and our community selves?

« The Making of a Psychoanalyst: What Do 21st-Century Psychoanalysts Need to
Know? How do our trainees integrate the psychoanalytic theory with new perspectives on
diversity, gender, and racism? What are the special educational needs of our trainees, and all
graduate members?

These “think tanks” were formed in response to the most actively expressed concerns emerging from the small
groups at the annual Members Meeting in November and the Strategic Plan Working Group’s discussions.
Not surprisingly, they fall into three areas: education, social awareness, and working with and caring for one
another. We are, of course, first and foremost a school. Our passion for how we work with our patients and
the rigor with which we aim to teach psychoanalytic ideas are the things that keep us involved and continue
to attract students to BPSI. But the world has changed, and both our patients and our colleagues reflect those
differences.

This tension between the inner and outer worlds does not have to be a threat to the “gold” of analytic thinking.
Whether we are sitting in our offices, teaching a class, participating in a group, volunteering or consulting
anywhere in the community, our job is the same: to think deeply and listen carefully. It is the very immersion
our training offers that will allow our way of working to travel fluidly and to remain relevant and vital.

Congratulations to our graduates and to those who have completed seminars. And our profound thanks to all
of you who volunteer your apparently endless time, along with the handful of you who are paid (not nearly
enough) to keep BPSI alive and flourishing. Have a good summer, and as always, I hope you will feel free to

contact me at watts.juliea@gmail.com or 617-795-1790.
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their community was built on a cemented-over parcel of the Everglades, and that their school was named to honor
an advocate who could not save it all, but had to try.

What does it take to confront long-standing injustice, or fight for causes that may be lost? Though the large political
movements inspired by #MeToo, #BlackLivesMatter and #NeverAgain do not have a long history, each represents
significance: personal meaning, an eruption of pain, and collective mission. In the last year, words and phrases have
communicated aspects of memory and history and have become powerful expressions of personal challenge, of
purpose, and of conviction.

Do these political and social movements relate to our BPSI community? Though it may be uncomfortable to turn the
lens on ourselves—on psychoanalysis—our failure to look at the intersection between the external world and our own
psychoanalytic history makes us vulnerable to criticism regarding psychoanalytic collusion, lack of transparency,
and silence about our own failures. As a profession, though we cherish the transformative value of psychoanalytic
intimacy, we still struggle with the degree to which our technique operates in a crucible of power dynamics, personal
limitations and porous boundaries. It is impossible not to reflect, painfully, on questions of integrity, sexism, ethics,
and training. #MeToo is personal for us, as it should be. We ought to be interested in the tipping points, the moments
that move people out of the comfort zone, into dangerous territory. As psychoanalysts, we have a singular perspective
on the uses of imagination, of courage, of risk, and of resilience. In the service of dialogue, the Bulletin continues to
invite discussion about what is hard, and what is important. I remain inspired by the students of Parkland, where the
words of Marjory Stoneman Douglas hang on a banner in front of the school:

Be depressed, discouraged, and disappointed
at failures and the disheartening effects
of ignorance, greed, corruption and bad politics,
but never give up.?

Stephanie Brody, BPSI Bulletin Editor
stephanie_brody@hms.harvard.edu

2 Davis, J.E. (2009). An Everglades Providence: Marjory Stoneman Douglas and the American Environmental Century (p.
529). Athens: University of Georgia Press.
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Signing off...for now

Joseph M. Schwartz, Past Chair, Board of Trustees

By the time you read this brief letter I will have completed my two-year term as Chair of the Board of Trustees
and handed over my responsibilities to Jim Barron, who has been serving for some months as Chair-Elect.
Jim brings a unique set of skills to the position, and his particular interest in group process as it plays out in
organizational life will be a real asset to the functioning of our Board of Trustees.

Of course, this is a moment to express my deep appreciation for the opportunity to serve BPSI as Board
Chair and to offer my heartfelt thanks to the members of the leadership team with whom I have worked so
closely: past President Jim Walton, current President Julie Watts, President-Elect Dan Mollod, Managing
Director Carole Nathan, Board Chair—Elect Jim Barron, and most especially Catherine Kimble, our truly
remarkable Executive Director. It has become something of an inside joke that whenever anyone is asked to
consider taking on one of the leadership positions at BPSI, one of the conditions inevitably specified is that
Catherine commit to staying on as Executive Director for the duration of the position’s term. Catherine and
I got to know each other as Co-Chairs of the Building Relocation Committee, which now seems a lifetime
ago. My respect for her judgment, wisdom, and tireless commitment to BPSI has only grown over these past
two years. And of course, all of us owe an enormous debt to our very dedicated staff: Drew Brydon, Lauren
Lukason, Paul Brennan, Karen Smolens, Olga Umansky, and our newest staff member, Dov Frede.

I have benefited as Board Chair from the work and advice of the many members of our Board. I would,
however, like to call attention to the immense value added by our Community Trustees, whose contributions
our members are likely less aware of. Phil Burling has been a Trustee for over 10 years and, as an attorney
with many years of experience in nonprofit governance, has been an invaluable resource in making certain
that BPSI remains in compliance with the many laws and regulations to which we must adhere. He has made
himself available on many Board subcommittees and has offered very sound advice when legal questions
have arisen. Jim Nemetz has been serving as our Treasurer for the past two years and has chaired the Board’s
Finance Committee. Susan Silbey has brought years of experience in academia to our Board deliberations.
Harry Spence has thrown himself into BPSI life as a Board member, a co-instructor, and now a member of the
Strategic Plan Working Group. His years of experience working with government agencies in distress make
him a unique resource. Thankfully he has not identified BPSI as an organization he believes needs rescuing.

We have two recently minted Community Trustees: Robert Stern, MD, comes to us with a long-standing
interest in psychoanalysis and psychoanalytic therapy and has spent his career in a number of high-profile
leadership positions in community psychiatry. Robert Silver was the primary architect on the renovation of
141 Herrick Road. We all benefit from the care he took in designing our now not-so-brand-new home. He
has already brought his expertise to several recent building issues. I would also like to express my personal
thanks to Len Glass and Jonathan Kolb, whom I have known since my earliest days as an intern at McLean
Hospital and who have been my Sunday-morning tennis partners for many years. As past Presidents of BPSI,
they have each provided support and wise advice, most often given across the tennis net or during the 20
minutes of post-match processing when we hang out and solve the problems of the world—and occasionally
BPSTI’s as well.

continued on page 6
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I have been fortunate to be Board Chair at a time when BPSI has been flourishing. There have been many new
and successful initiatives. Our several training programs are filled with talented Candidates and students who
I am confident will become valued members of our community, contributing to BPSI for years to come. More
important, I feel confident that when (not if) significant challenges arise, BPSI—a far healthier and more
resilient organization than it was years ago—will successfully face them. Certainly there are issues with which
to grapple: How much and in what ways should BPSI reach out beyond its primary role as an educational
institution and into the community? How do we preserve our psychoanalytic identity while providing and
valuing expressions of that identity beyond the consulting room? How do we manage finite resources—money,
staff and volunteer time—at a moment when our membership is bursting with new and creative ideas? How
do we balance the tensions between privacy and transparency? How do we give committees and divisions
the authority to do their work while still remaining accountable to our membership at large? For the most
part, these are good problems to have and to engage. As I leave my position as Board Chair, I look forward to
remaining an active voice in these conversations.

the Flag, It till ot to Tie U Togher (2003) by onton Dial
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Don’t Matter How Raggly

Calling All Writers:

The BPSI Bulletin is seeking members who have attended interesting talks, panels, or plenaries at local professional
meetings, or at national and international conferences who would report on the event for the next issue. Or, if you would
like to contribute a book review, please let us hear from you.

The Bulletin is published two times a year, and your contributions will provide opportunities for writing, and will enrich the
community with your unique voice.

Please contact: Stephanie Brody (stephanie_brody@hms.harvard.edu)
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We’respearheading alarge-scale endeavorthat I'd like to describe to everyone. It’s been dubbed the “Uber-Program
Committee”, butis also affectionately known by its singsong proper German name, Der Uberprogrammausschuss.
Despite its Nietzschean or troublesome-ride-hailing-service overtones, the “uber” here refers more to an attempt
to modify our current program-planning procedures into a more coordinated system.

As it stands now, our programs—from large weekend-long retreats with international invited guests to “named”
lectures like the Silberger or the Beata Rank to smaller members’ presentations—are placed on the schedule by
different arms of BPSI. The Program Committee itself, for example, is responsible for about six or seven programs
per year, perhaps a third of all the presentations that occur. The rest come from other standing committees or
from subcommittees of the Members Council, as was the case with our Members Seminars.

However, we've started shaping a new process whereby the Program Committee, the leadership team,
representatives from the Education Division, and staff will begin meeting at quarterly intervals. We’'ll come
together around what upcoming dates are available, what the membership wants in terms of program ideas,
and what educational gaps exist for Candidates, Fellows, psychotherapists, and members. Hence the idea of an
“uber,” or overarching, group that can respond a bit more adroitly and cooperatively to member and trainee
interests. We also envision advertising these planning dates so that members can submit proposals for paper
presentations, lectures, or other invited-guest programs that the Uber-Program Committee can evaluate and
help schedule.

We predict that there may be a few noticeable changes as we start this more integrated process. For one, our hope
is that when there is a relatively urgent need for a presentation on a timely topic (psychoanalysis in relation to
politics and the 2016 election comes to mind), there will be a process in place that lets us move in response to it.
There may also be some annual lectures or events that move to a less frequent schedule (e.g., every other year),
given the limited number of dates available and the need to fulfill many education missions. (Something I have
learned being involved in the planning process is that we are practically maxed out on programming, owing to
scheduling and budget constraints. Lest we feel too bad about these constraints, though, know that BPSI already
conducts more programming than any other institute in the country. And finally, the Program Committee has
already taken the initiative of varying the structure of programs from the usual formats (moderator, lecturer,
discussant) to more creative ones, like large panels or lectures with breakout groups. We’ve even floated the idea
of planning an old-style academic debate (“Analytic Couch Smackdown: Leather vs. Ultrasuede”!?).

The Members Council and the leadership look forward to your input as the Uber-Program Committee takes shape
over the next year. We're looking to take something that BPSI does well—offer deeply considered, intellectual
programs—and make it even more responsive to member needs.
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Library
Olga Umansky and Dan Jacobs

Monograph Project

The Library Committee hopes to support new scholarly initiatives by our members and other scholars in the
field. If our budget allows, we plan to publish, in the coming years, several monographs focusing on BPSI’s
history and the history of psychoanalysis.

« Malkah Notman will write about the role of women in our organization and their contributions to
psychoanalysis over the years.

« Shari Thurer will explore the changing views of homosexuality in our community.

« Ellen Goldberg is working on a piece about the experiences of therapists and social workers at the
Hampstead Clinic in London.

The Library Committee welcomes anyone who has an idea for writing a monograph to contact us.

Gifford Scholar

We also hope to restore the Sanford Gifford stipend of $1,000, given to
a scholar to support their research on the history of psychoanalysis. The
scholarship would go to a recipient who intended to publish their research
and who is committed to giving a paper about it at BPSI. We are working out
the details of these initiatives, pending their approval by the appropriate
committees and the Board of Trustees.

— iy
Sanford Gifford by Allen Palmer

News from Our Library Corner

Have you ever visited BPSI’s virtual Library Corner? BPSI’s contribution to the blogosphere is fairly young, but
the website’s From the Blog section, accessed at the bottom of the bpsi.org home page, is updated frequently.
Posts including book reviews, interviews with authors, and library news end up in the Library Corner. One
recent library-related post features excerpts of interviews with two BPSI members, Nancy Chodorow and Jane
Kite. Video conversations with book authors and senior analysts can also be found there. Our latest webcast in
the “Voice of Experience” series features Ana-Maria Rizzuto being interviewed by Axel Hoffer. And the library
also manages two blogs about recent publications: BPSI Authors highlights abstracts of journal articles, book
reviews, and book chapters published by BPSI members within the last two years. This blog is updated monthly
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promotes book publications. Details about featured articles and https:/ivimeo com/269649631

books can be accessed via the BPSI Authors banner and the book-

cover images at the bottom of the home page.

“Meet the Author”

In 2018-19, the library will continue hosting “Meet the Author”
events. Our first authorin the fall will be Cordelia Schmidt-Hellerau,
presenting her new book Driven to Survive: Selected Papers on e s ek Ml o st
Psychoanalysis (IP Books, 2018) on October 2. In 2019, Lawrence 2017

Brown is scheduled to discuss his new book Transformational

Processes and Clinical Psychoanalysis: Dreaming, Emotions and the Present Moment (in press). And Stephanie
Brody and Frances Arnold are planning to talk about their forthcoming publication Psychoanalytic Perspectives

on Women: Desire, Ambition, and Leadership (in press).

Holdings

Our library is home to over 9,000 books on psychoanalysis, psychotherapy, psychology, psychiatry, philosophy,
and social and general sciences. Around 300 of these books are currently out on loan to members, candidates, and
partners of BPSI. Our archives constantly attract the attention of historians and biographers. Photographs of our
early members get published in books and used in films. All BPSI members have access to the recorded audio of
past events via the Members section of the website. Anyone can request articles and bibliographic searches from
the library staff. If we don’t carry a title, we can usually get it from another library. Our online collection keeps
growing as well. All library visitors can access and download current articles from 22 psychoanalytic journals.
Among the most recent online additions is the American Journal of Psychoanalysis, 1997—present.

The Voice of Experience - Ana-Maria
Rizzuto - VIDEO

Ana-Maria Rizzuto, MD, shared insights about her life and...

Journal
Articles

Boolk
Chapters

The Allure of Trump’s Narcissism

What is meant by Trump’s narcissism? In this article...

| Read More |
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Now, in trying to determine whether you are telling falsehoods or not, I have got to determine
what your motivation might be. Are you a scorned woman?
—Senator Howell Heflin, Democrat of Alabama, to Anita Hill,
Clarence Thomas’s Senate confirmation hearing, October 1991

If I let my fears silence me now, I will have betrayed all of those who supported me in 1991
and those who have come forward since. More than anything else, the Hill-Thomas hearing of
October 1991 was about finding our voices and breaking the silence forever.

—Anita Hill, Speaking Truth to Power, 1997

There are big costs for being assertive, for asserting your own person, your own body.
—Anita Hill, New York Times, December 12, 2017

The #MeToo era has elicited complex responses within our psychoanalytic community. Personal experience of
sexual harassment and gender injustice, the experiences of our patients, and boundary violations by therapists
are part of our psychoanalytic history, professional life, and all-too-recent past. In this edition of the Free
Association column, I have invited members of our community to offer brief reflections on the #MeToo
movement and its legacy. Not every person I asked was able to make a contribution. Some who were invited to
contribute chose to remain anonymous.

Anita Hill’s experience is considered by some to be the first example of a complaint of harassment against a

powerful figure that was brought into the public eye. How far have we come since then? These associations are
meant to open dialogue and spark additional discussion and exploration.

The Editor
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I was 21, and had been single-minded in my goal of becoming a doctor. No other women in my family that
generation or before had ever gone to graduate school or even worked professionally outside the home. I
had sweated through pre-med courses in college, spent hours studying for the MCAT, and filled out many
medical school applications. Now I was heading to an interview at a medical school. My college friend
and study partner, Bill, was also applying to the school; we had shared with each other our hopes that
we would both “get in.” “Getting in” was a catchphrase for the pre-med cohort. My in-person one-on-one
interview was with an impressive-looking, white coat—clad white male physician; I was extremely nervous,
but excited to have the interview. I had said no more than “hello” when my interviewer registered his
extreme disdain for my CV, which included hospital volunteer work and waitressing in the summers during
college. My interviewer tossed this paper from my application folder aside, saying “waitress, waitress” in
a mocking, sarcastic tone that I will never forget. I felt so ashamed, so humiliated. It was as if every other
detail in that folder had turned to shit with those few words that he had spoken, in the hostile and incisive
way that he had spoken them. I stammered some sort of reply that I don’t remember. He went on to ask
me where I had gotten my interview suit. He wondered because he had a young female relative who was
“also thin and high-waisted,” and he thought maybe I could offer some shopping advice that he could pass
along to her. I registered his implication that since he felt I was already wasting his time as an unacceptable
applicant, maybe he could at least get something else that he wanted. I was shattered. Needless to say, Bill
got in and I didn’t.

Later that spring, the same interview suit and the same application got me into two medical schools. My
subsequent medical training included many more demeaning incidents with male physicians, and I have
heard numerous similar stories from female colleagues. In a 2016 study, 30 percent of younger female
faculty in academic medicine reported experiences of sexual harassment. Older female faculty reported
even higher rates:

https://jamanetwork.com/journals/jama/fullarticle /2677878

What interests me now is how hurtful and vivid that moment remains, alone in the office with that particular
man, how the shattered feeling remains so well preserved despite other experiences of affirmation. I am also
struck by how recalcitrant to “working through” in psychoanalysis these kinds of traumatic experiences tend
to be, both for myself and for my patients. This form of mistreatment often lands on the psyches of women
during formative periods of professional development, leaving a tremendous negative impact. It strikes me
that psychoanalysts should constantly
be alert to the special challenges facing
professional women working with
male psychoanalysts as they delve
into these matters. #MeToo should
bring to our attention and concern the
profound impacts of harassment on the
development of female professionals.

I

Anonymous

continued on page 12
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As psychoanalysts, we are as dedicated to finding truth as we are to helping our patients. We are also best
suited to do both, given the excellence of our training, our ability to discriminate between well-designed
studies and those that are methodologically flawed, and especially our ability to think deeply, making fine
discriminations and subtle distinctions. Exploitation is always bad, but not every harasser is a predator, nor
every flirtation an assault. We are not subject to political correctness nor prone to groupthink. We are also
not averse to the subversion of cultural convention.

This is a time in our cultural history when we can use our power to influence and create change. We can
seize this moment as an opportunity, as exploitations come under scrutiny. We, as psychoanalysts and
psychoanalytic practitioners, have the tools to understand this crisis more deeply and take leadership in
accord with these understandings.

In this effort, it is important that we not lose our ability to think. We should avoid the temptation to let
politics determine our differentiations. We should remain steadfast in the commitment to finding truth by
asking more questions and not shying away from complexity. The truth may be uncomfortable, and we can
bear that as well. I look forward to ways in which this moment in our cultural history expands our minds.

Andrea Celenza

It is widely thought that when something is legally prohibited, it more or less stops. This may be true for
exceptional acts, but it is not true for pervasive practices like sexual harassment, including rape, that are
built into structural social hierarchies. Equal pay has been the law for decades and still does not exist. Racial
discrimination is nominally illegal in many forms but is still widely practiced against people of color. If the
same cultural inequalities are permitted to operate in law as in the behavior the law prohibits, equalizing
attempts—such as sexual harassment law—will be systemically resisted.

—Catharine A. MacKinnon
“#MeToo Has Done What the Law Could Not”
New York Times, February 4, 2018

The #MeToo movement has provoked deep conversations on many levels, including a reexamination of our
profession and its dissociated legacy of boundary violations. Some of us have done a double take on previously
held understandings regarding sexual misconduct. Our persistent difficulty with direct discussion, despite
our many efforts to examine ourselves in relation to this legacy, is striking. Rereading Anita Hill’s words
reminds me how far we have to go. Perhaps most important about #MeToo is its uncovering of pervasive
social structures and practices that keep sexual harassment and misconduct in place. This is captured in the
above quote by legal scholar Catharine MacKinnon, from a recent op-ed piece she wrote for the New York
Times. Following the 2016 election and the eruption of misogyny and racial hatred, and now the #MeToo
movement, our profession is pressed to confront the influences of social and systemic structures in an
unprecedented way. Questions that linger for us: What do we make of the gender issues that are obvious
in boundary violations? Are we adequately examining our own hierarchies and power structures that might
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contribute to violations? Are we adequately protecting our next generation? What do we commonly disavow,
and how does this contribute to holding power structures in place?

It is common knowledge that we can anticipate a boundary violation occurring about every five years, at
least at our institute. To my knowledge, sexual misconduct cases typically involve a male analyst and a
female analysand (usually a candidate)—although, surprisingly, I am unaware of efforts to collect detailed
information about gender, training status, or outcomes and consequences, presumably because of privacy and
confidentiality. Mostly, we tend to probe and deconstruct such cases through the lenses of personality (with
a focus on narcissism and omnipotence) and also ethics, particularly as applied to character, and perhaps too
often from the perspective of the offending analyst.

Many of us who are female analysts came of age during a time period when we tended to quietly familiarize
ourselves with how to size up and avoid sexual harassment and potential exploitation. We even congratulated
ourselves for being able to do so. I recall proudly recounting to a colleague my own, relatively mild, experience
with harassment, only to have her incisively comment, “Do you realize the seriousness of your story?” I did and
I didn’t—and it is a piece of history I have revisited during the past year. Many of us have “become woke” in
ways that are still catching us off-balance.
I find myself wondering about the data
and outcome, particularly in terms of the
professional trajectory for those involved
in boundary violations. In particular, I
worry that we do not do enough to help
the careers of the victims or to think about
fair outcome. After all, the derailment of a
career is extremely costly.

I have been lucky. Both of my parents, as
well as the female chair of my academic
department, were actively protective
as I was coming of age professionally
and perhaps most vulnerable to sexual
harassment. My mother shared stories of her own experiences, mostly from the perspective of how to “be
prepared and navigate through it.” My father had me read a biography of Diane Sawyer—particularly his
underlined sections on sexual harassment. And my department chair actively sought to protect young female
trainees from possible threats of exploitation within our institution. Although at the time I was dismissive of
any thought that I couldn’t handle myself, looking back, I find their efforts protective in a way that I deeply
appreciate. I was lucky, and yet I do not overlook the fact that I might have become a casualty. The #MeToo
movement has forced most of us to stop and reconsider the “other-izing” we engage in.

Regarding our own efforts to open up these issues, two of BPSI’s most innovative current areas of interest are
ethics and social awareness—undoubtedly not a coincidence that this mirrors larger social concerns. Many
of us are excited and encouraged by the new creativity and inventive application of analytic thinking in just
these areas that is happening at BPSI. At the moment, we seem to be taking on painful legacies and difficult
conversations, including a reexamination of our mission and power structures, and are doing so through more
egalitarian structures that reduce hierarchical barriers and encourage innovative dialogic experience. As with
#MeToo, we may have to wait and see whether this is a “moment” or a “movement.”

Fran Arnold

continued on page 14
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This social activist Tarana Burke invented “me too” in 2006, not as a hashtag, but as an approach to
decreasing shame among women and girls of color who had been assaulted or molested. She has said that
she does not want the now international #MeToo movement to lose its focus on marginalized people: “I'm
talking black and brown girls, queer folks. There’s no conversation in this whole thing about transgender
folks and sexual violence.” In honor of Tarana Burke, I want to share my patient’s story. This piece was
written with his express permission, though I have omitted details and used disguise to protect his identity.

My patient is tall and lithe. He is biracial, and also bigender. Married to a woman for many years, he is
recently divorced, and bursting from the closet—lip-synching to torch songs, dressed as a pinup girl gone
bad: ruby lipstick, satin bustier, and blond ringlets perched on her head.

This morning he came to my office triumphant after his first drag performance. “I killed it!” he told me.
He shared his excitement about the evening, during which he collected 33 one-dollar bills, as well as wild
appreciation from the supportive crowd.

But then he turned contemplative, and a look of sadness rippled across his face. He told me, almost as if he
didn’t quite believe it, that he had been sexually harassed outside the club as he stood alone waiting for his
Lyft driver.

A man had approached him and asked him where he was going, saying he was looking for “a wild time.”
My patient felt a little intimidated and awkwardly said that he was going home, while the man continued to
insist that they go out to have “a wild good time.” My patient insisted, “I am going home to go to sleep!” The
man pouted, saying that because he was from out of town, he didn’t know where to go. Feeling anxious, and
guilty about saying no, my patient finally escaped when his ride pulled up to the curb.

Once in the car, he told me, he was shaking and scared. Now he felt guilty, not for demurring to the man’s
creepy come-on, but because he felt he had acted too passively. He had giggled and tried to appease the
stranger.

He worried that he had been too agreeable because of his cultural background, or perhaps because of his
identification in that moment as a woman. Perhaps, he mused, dressed as a sexy woman, he had channeled
the societally constructed dynamics that enable oppression of girls and women. In that moment, as a man
dressed as a woman, identifying as both a man and a woman, he was one of us, too.

Michele Baker
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I was a student, on a team headed by a very prominent researcher. I was the first person to show up at a
meeting in his office. When I sat down, on the other side of his desk, this man said: “You wore that dress
for me—to turn me on.” My colleagues would be arriving shortly. I responded: “That’s in your mind. I
take no responsibility for your thoughts.” I completed my part of the project, and extracted myself from
ongoing research. I have never regretted that decision, but I wonder how my professional life would have
been different had I been able to remain on the project with a team leader who had shown respect for me
and knew how to manage himself.

Anonymous

With cowboy boots and a wrangling
attitude, Judge Rosemarie Aquilina, a
#MeToo icon, gave the stage to the women
once sexually abused by Larry Nassar, the
U.S. Olympic gymnastics team doctor. Kyle
Stephens delivered a riveting testimony,
leading the queue of 160 women who
directly addressed Nassar in Aquilina’s
courtroom. It takes courage, guts, to side
with the aggrieved. “I am not really well-
liked because I speak out,” Aquilina said to
the courtroom during Nassar’s sentencing.
“I don’t have many friends because I speak .
out.... I speak out because I want change.” Reuters
Words that reminded me of that historical

moment when Freud fell silent.

I am a female psychoanalytic Candidate who appreciates Freud’s work, but it is an uneasy admiration.
Freud’s public rejection of real trauma as the main contributor to neurosis sided him with the men whom
such a revelation would have denounced, a decision that helped him rise among his colleagues. But as
Freud rose, his decision was in many ways a setback for psychoanalysis. The contextual and social were
exiled, and for decades the intrapsychic reigned, which likely contributed to the growing isolation of
psychoanalysis. Fortunately, over the years, the Aquilinas of our discipline added freeing constructs such
as those generated by intersubjective theories that helped pull the field from seclusion.

But to atone, psychoanalysis will have to go beyond theory. Voices rose, and lives were changed in Judge
Aquilina’s courtroom. I hope that psychoanalysis will follow suit. That the next writing of our discipline’s
history will say that we too joined the movement that gave voice to those once silenced.

Paola M. Contreras

continued on page 16
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I remember well how gripping the he said/she said drama of the Thomas hearings was, and particularly
how disturbing it was to believe Anita Hill and witness the attacks she endured. And now, 27 years later, the
#MeToo movement has again pushed horrific tales of sexual harassment and assault, with their accompanying
bilateral accusations of lies, witch hunts, and cover-ups, to the front of our consciousness. This time, however,
the societal benefit of the doubt has largely been given to the victims. For our psychoanalytic profession,
the #MeToo movement is coming at a historical moment in which we are working hard to recognize and
understand the very real harmful impacts of exploitation and discrimination—over gender, sexuality, race,
class, and cultural difference—both in our patients’ outside lives and in how they can play out in the analytic
relationship itself.

At the same time, I see the capacity to tolerate uncertainty as a core psychoanalytic value, and this can
sometimes create a conflict when we believe (or want to believe) assertions that are made about what
occurred in the past. As analysts, we strive to tolerate such conflicts. We work every day on a smaller, more
intimate stage, where we aim to understand the subtle and complex ways that experience can interact with
internal psychic structures to cause suffering, and where we aim to help our patients make meaning out of
the constant internal and external stimuli and tensions that constitute everyday life.

In our current highly politicized and polarized cultural environment, there is little tolerance for subtlety and
complexity in societal discourse. Our challenge as analysts, I believe, is to uphold our commitments to the
work of healing by holding to our analytic values of social justice, empathic caring, tolerance of uncertainty,
and a wish to find deeper meaning in human experience.

Cary Friedman
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I learned from our Editor a couple of months ago that her hope was to include in this issue of the Bulletin
some personal responses from members who wished to speak to their own experience of/reactions to
the #MeToo movement. I have been struck, although not surprised, that there has been a reluctance to
participate, leading to this present opportunity for people to contribute anonymously. I suppose there are
those who believe that this does not belong in the Bulletin—not “analytic.” No small irony that we urge our
patients to speak the unspeakable and yet it remains scary for us to talk to each other.

Julie Watts

continued on page 18
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When the patient talks about these “forgotten” things he seldom fails to add: “As a matter of fact,
I've always known it; only I've never thought of it.”

—Sigmund Freud, “Remembering, Repeating, and Working Through”

On October 15, 2017, Alyssa Milano tweeted, “If you’ve been sexually harassed or assaulted write
‘me too’ as a reply to this tweet.” She received more than half a million replies in less than 48 hours,
and 4.7 million people posted on Facebook in the first 24 hours. Suddenly it seemed that everyone
everywhere was talking about their own experiences of being sexually assaulted and harassed. What
are we as psychoanalysts to make of such an outpouring of material? Often what was tweeted had
always been known to those who experienced it but was not talked about, sometimes not even with
partners or friends (or analysts). Sometimes the assaults were overwhelmingly traumatic and could
not previously be discussed without shame or overwhelming distress, but now could be spoken aloud.
Sometimes the harassment was so pervasive as to seem not worth remarking on or telling anyone
about. Until it was being discussed by everyone and suddenly its significance was obvious. People felt
a pressure to speak, often on social media but also in person, in spaces both intimate and public. And
what does it mean that this topic had been publicly opened up 27 years earlier at the Clarence Thomas
Senate hearings, with some cultural staying power (Joe Biden might have run for president in 2016 if

Photo Credit: Lauren Colin Mitchell (IG: curious_lauren
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not for his role in those hearings), but without wholesale national recognition of the pervasiveness of
sexual violence and oppression?

Freud’s quote reminds us that something can be known and not known at the same time. It can be
potentially available, but not connected to our awareness in a way that makes its meaning obvious.
And when such knowledge is repressed or disavowed in this way, it can have a distorting effect on our
functioning. Sexual oppression, and the inability to talk about it, has distorted our cultural, political,
and societal functioning. Like a well-placed interpretation, Alyssa Milano’s tweet opened a floodgate
of previously repressed associations. But we as analysts also know that the importance of these
associations can be re-repressed, that even after the repression is initially lifted, there remains intense
resistance, and we have to “work through it, to overcome it, by continuing, in defiance of it” (Freud,
also in “Remembering, Repeating, and Working Through”). The # MeToo movemen